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To:  Delegates to the 184th Annual Diocesan Convention 
 
From:  The Rev. Dr. W. Richard Hamlin, Secretary of Convention 
 
Date:  September 26, 2018 
 
Subject: Balloting Instructions 
 
We look forward to seeing you at the 184th Convention of the Diocese of Michigan.  This 
booklet includes the slate of candidates for office, and biographical information submitted by 
each candidate.  
 
When you arrive at the registration area at the Suburban Collection Diamond Center, please 
present your registration card to the staff registering delegates.  You will receive your name badge 
and OFFICIAL BALLOT at that time.  Members of the Election Commission will be on hand to 
answer your questions and give whatever assistance is needed. 
 
Please mark your ballot with black pen or #2 pencil, and proceed to the electronic vote counting 
machine.  Members of the Election Commission or polling assistant will verify your delegate 
status and assist you in “feeding your ballot into the machine.”  If there is a queue at the voting 
machine, you may leave your ballot with a member of the Election Commission who will insert 
your ballot at a later time. 
 
The polls will be open the following hours: 
 
 4:45 p.m.* – 6:00 p.m., Friday, October 26 
 7:00 a.m. – 11:00 a.m., Saturday, October 27 
 
We look forward to again using this simplified process for the elective portion of our convention. 
 
The Committee on Nominations invites you to “Meet the Candidates” on Friday, October 26 at 5:15 p.m. 
at the pre-banquet reception. 
 
 
 
 
* Time is approximate - Polls open immediately following opening session. 
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SLATE OF CANDIDATES FOR OFFICE 
DIOCESE OF MICHIGAN FOR THE 184TH ANNUAL CONVENTION 
 

Cathedral Chapter (1 clergy, 1 lay to be elected)   
  

 Lay: Mr. Zachary Baker – St. Luke’s, Ferndale 
  Dr. Ronald A. Charles – St. Matthew’s & St. Joseph’s, Detroit 
      
 Clergy: No candidate 
 
Commission on Ministry (1 clergy, 1 lay to be elected) 
  

 Lay: Mr. David Volker – St. George’s, Milford 
    

Clergy: The Rev. Joshua Hoover – St. James’, Birmingham 
 The Rev. Dr. Christopher Johnson – All Saints’, Pontiac 

 
Disciplinary Board (1 clergy, 1 lay to be elected) 
 

 Lay: Mr. Reavis Graham – St. George’s, Milford 
    
 Clergy: The Rev. Dcn. Donald Dersnah – Holy Faith, Saline 
  The Rev. Judith Schellhammer – St. Michael & All Angels, Cambridge Jct. 
  
Standing Committee (1 clergy, 1 lay to be elected) 
 

 Lay: Mr. Matthew Evett – St. Clare of Assisi, Ann Arbor 
  Ms. Joyce Holden – Christ Church, Adrian 
                                           
 Clergy: The Rev. Carol Mader – St. James’, Dexter 
  The Rev. Nikki Seger – St. Michael’s, Lansing 
 
Trustees (1 clergy, 3 lay to be elected) 
 
 Lay:  Mr. Ralph Castelli – St. James’, Birmingham 
  Mr. Jim Treece – Christ Church, Detroit 
  Mr. Giles Rhodenhiser – Christ Church Cranbrook, Bloomfield Hills 
    
 Clergy: The Very Rev. S. Scott Hunter – Cathedral Church of St. Paul, Detroit 
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Members of the Cathedral Chapter work with the Bishop and vestry of the Cathedral Church of St. Paul 
congregation to enhance the ministry and mission of the Cathedral as the main church of the Diocese.  It has 18 
members, 6 of whom are elected at convention.  The term of office is 3 years.  The Chapter meets quarterly at the 
Cathedral.   

 
 

CATHEDRAL CHAPTER 
LAY CANDIDATE 

Mr. Zachary Baker 
St. Luke’s, Ferndale 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
I currently serve in reading and chalice duties at my home community at St. Luke’s in Ferndale.  From 
time to time, I lead Wednesday evening compline at St. Luke’s.  I also represent the diocese in Lower 
Peninsula Diversity, Equity, and Inclusion Task Force, the tri-diocese diversity task force.  I am also a 
deanery representative for St. Luke’s. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
I have been a member of my parish vestry.  I was heavily involved in the Lex Orandi community at Christ 
Church Cranbrook and carried the torch when it became lay led. 
 
Service in Community: 
A service in the community I do that I wish to highlight especially for Cathedral Chapter is that I am a 
tour guide for Preservation Detroit in the downtown Detroit area.  This is important because one, I have 
a passion for communicating, and two, I care about the buildings of Detroit and placemaking for urban 
needs.  What I hope is being done and will always be done, is an introspection by Cathedral members on 
how the church and their community relates to the community around it.  I would also love to know 
what a random passerby thinks of our cathedral and our church.  Do they know who we are?  What we 
do?  Do they need us as much as we need them?  Being a member of the Cathedral Chapter will help me 
understand what it is feeling and doing with its neighbors and community from Woodward and Warren 
to downtown to the rural parts of the diocese, and I can best communicate that with my parish and other 
members of the diocese and give my own voice to these discussions. 
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Mr. Zachary Baker (Continued) 
 
 
Other Qualifications for this office:  
I am currently in discernment for the Episcopal priesthood and starting to feel the call to a ministry in an 
urban setting, though I have yet to fully understand and discern what this could mean.  I feel called to 
serve on the Cathedral Chapter so that perhaps this can help on my journey, especially to understand 
urban church needs. 
 
What gifts, talents, skills and experience would you bring to this office? 
I think my passion for history and learning about urban issues will be helpful at the table.  As a younger 
member of the church, I love connecting the youth and young at heart, to something they might not have 
been connected to before. 
 
During your term of office, what do you think should be your primary focus? 
I would first like to hear what is happening in Cathedral life and go from there. I would love to work on 
outreach and community involvement, both in the city and around the diocese and help members near 
and far connect with their Cathedral.  
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CATHEDRAL CHAPTER 
LAY CANDIDATE 

Dr.  Ronald A. Charles 
St. Matthew’s & St. Joseph’s, Detroit 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Senior Warden of St. Matthew’s & St. Joseph’s, Detroit 
 
Previous Service:  (Congregation, Deanery, Diocese) 
Previous service on Vestry, Rector Search Committee, choir, and past Director of Christian Education 
 
Service in Community: 
Physician volunteer at Cabrini Clinic 2012-present 
Member of Phi Beta Sigma Fraternity, Inc. 
Chairperson of the Crescout Educational Foundation of Detroit 
 
Other Qualifications for this office:  
Extensive management experience – present and previous employees 
 
What gifts, talents, skills and experience would you bring to this office? 
Collaboration 
Team player 
Critical thinking skills 
Organizational skills 
 
During your term of office, what do you think should be your primary focus? 
To ensure the ministry and mission of the Cathedral is reflective and in step with other parishes in the 
diocese.
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The Commission on Ministry assists the Bishop in development and affirmation of the ministry of all baptized 
persons.  Among the duties of the Commission is the design and oversight of the ongoing process for recruitment, 
discernment, formation for ministry and assessment of readiness for it.  It is to support and nurture persons 
accepted as postulants through ordination.  This body has broad responsibilities for lifting up the opportunities for 
ministry of the word in this Diocese and the world.  The Commission consists of the Bishop and 20 other 
members – 10 clergy who are entitled to vote at convention and 10 laypersons each of whom must be confirmed adult 
communicants in good standing of a congregation entitled to vote at convention.  Half are elected by members of 
convention, and the other half are appointed by the Bishop.  The term of office is 5 years.  The Commission meets 
monthly at the Episcopal Church Center.   
 
 

COMMISSION ON MINISTRY 
LAY CANDIDATE 

Mr. David Volker 
St. George’s, Milford 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Vestry, Eucharistic Minister, Visioning Committee, Altar Guild 
Diversity Training through Ford Motor Company 
 
Previous Service:  (Congregation, Deanery, Diocese) 
Lay Pastor / Preaching / Healing Ministry (Evangelical), Sunday school teacher, small group leader, VBS 
 
Service in Community: 
Therapy dog work (schools/nursing homes), private tutor, Semi Annual Service Days (through Ford 
Motor Company) 
 
Other Qualifications for this office:  
Technical expert Ford Motor Company, B.S. Applied Physics, M.S. Engineering Management, Six Sigma 
Master Black Belt, 2014-2015 EYSJ 
 
What gifts, talents, skills and experience would you bring to this office? 
I have a calling on my life to be a “helper of leaders”, with 25 years of experience working with pastors, 
elders and priests in multiple branches of the Christian faith; helping them to realize their own calling  
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Mr. David Volker (Continued) 
 
 
and the vision they have for their local church.  I have had extensive training in leadership and 
mentoring, with nearly 30 years of practice in both secular and religious settings.  I am a good listener 
with gifts for teaching and discernment, as well as both an artistic and a logical mind. 
 
During your term of office, what do you think should be your primary focus? 
To help those who feel a calling to ministry see the genuine nature and reality of that call and walk beside 
them in the process, wherever that may be or where it will lead.   
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COMMISSION ON MINISTRY 
CLERGY CANDIDATE 

The Rev. Joshua Hoover 
St. James’, Birmingham 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Fresh Start Mentor 
Host Deanery Bible Study and Clericus meetings 
Chaperone for YAYA at General Convention 
Attended Anti-racism training in seminary, Diocese of Rochester, and Diocese of Eastern MI. Attended 
diversity day in Diocese of Michigan and have included race as part of Adult Formation every year, while 
serving in my present congregation. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
Chair, COM, Diocese of Eastern MI 4 years, served on commission for 6. 
Coach for Otter Lake Mutual Ministry Team 
Deputy to General Convention 
Diocesan Council, Diocese of Rochester 
 
Service in Community: 
Convener of ecumenical group of clergy in greater Birmingham Area as we seek to reestablish 
relationships and work together on mutual areas of ministry. 
 
What gifts, talents, skills and experience would you bring to this office? 
The most important skill I bring is an ability to be fully present and really listen to those who are 
speaking. I have found active listening to be deeply useful in helping others identify their sense of call. 
My years of experience with the COM in another diocese means I have an understanding of the canons 
related to ministry and different ideas about how to administer a discernment process within them. 
Finally, my experiences with different diocese, with the church on the general convention level and in 
mentoring Fresh Start participants, gives me a different perspective on some of the diversity of gifts 
needed for the priesthood today. 
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The Rev. Joshua Hoover (Continued) 
 
 
During your term of office, what do you think should be your primary focus? 
I believe that the primary focus of the Commission on Ministry should always be to help people discern 
how God is calling them to use their gifts in the world, and to give the bishop their best advice about 
both who is called to holy orders and what formation they might find most useful.  An important part of 
this is to find the balance between appropriately serving the individuals who have put their names 
forward and being honest about whether they are truly called to serve the church in an ordained capacity. 
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COMMISSION ON MINISTRY 
CLERGY CANDIDATE 

The Rev. Dr. Christopher Johnson 
All Saints’, Pontiac 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
I am pleased to serve as Rector for All Saints’ in Pontiac. Having only recently moved here (October 1, 
2018), I currently do not serve on any commissions or committees for the diocese of Michigan. I do 
however participate regularly in gatherings of the McGehee Deanery clericus and with the Priest 
Developer cohort that meets monthly in Plymouth. I also participate monthly in the new clergy transition 
group - Fresh Start. I also continue to serve on the Diocesan Church Development Institute leadership 
team for the Dioceses of Eastern and Western Michigan. I am facilitating conversation around Jubilee 
Ministry and poverty alleviation for the Academy for Vocational Leadership overseen by the Whitaker 
Institute. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
I have served in the Episcopal Diocese of Colorado as Curate (St. John Chrysostom, Golden), Vicar (Our 
Merciful Savior, an English-Spanish language bi-cultural congregation in Denver) and Rector (St. 
Raphael's, Security); provided discernment methodology training for Congregational Discernment 
Committees; Diocesan Jubilee Officer and as Staff Officer (Jubilee Ministry and Poverty Alleviation) for 
The Episcopal Church; Provincial Representative for the Nomination Committee for Presiding Bishop 
(2015-18); Member of leadership team for Colorado Church Development Institute and the Utah 
training for 2014-15. 
 
Service in Community: 
Founder of The 32nd Avenue Jubilee Center in Denver (diocesan institution providing a community 
presence for language and cultural incorporation skills, food pantry, health care services and after school 
mentoring). Provided seminarian site supervision for Basic and Advanced Seminary Field Education (Iliff 
School of Theology); Member and Officer of Denver and Security Lions Clubs; Served on the board of 
the Metropolitan Mayors and Commissioners Youth Awards program in the seven Denver area counties. 
Currently serving as Chaplain for the Oakland County Ministerial Fellowship in Pontiac. 
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The Rev. Dr. Christopher Johnson (Continued) 
 
 
Other Qualifications for this office:  
Served as Staff liaison to the 2009 and 2012 General Conventions; Deputy to the 2015 General 
Convention and elected (but resigned to accept call to serve all Saints, Pontiac) as Deputy to the 2018 
General Convention. Served on the Executive Council Jubilee Advisory Committee; Economic Justice 
Loan Committee; Episcopal Network for Economic Justice; Churches in Metropolitan Areas; Episcopal 
Community Services in America. Assisted on leadership team to provide Asset Based Community 
Development training among members of Native American Episcopal communities, also for the Jubilee 
Ministry networks of several dioceses. 
 
What gifts, talents, skills and experience would you bring to this office? 
Most importantly I have respect for the vulnerability of people who come to the church seeking 
discernment to vocational ministry. Whether ordained or not, when the Holy Spirit moves in a person's 
life, we the church are invited into a special relationship with the person seeking discernment. Our work 
isn't finished until we have done our best to help them discern the ministry God is calling them to, not 
simply to determine whether that ministry is ordained or not. I am gifted as one who listens deeply and 
who will speak prophetically when courage is demanded. Often working with seminarians and 
congregational discernment committees requires pastoral sensitivity necessary to inspire individuals and 
committees to faithfully stay the course while listening and speaking bring about clarity of God's voice 
calling us to ministry.  I have participated in anti-racism training on the diocesan level, at Jubilee Ministry 
training events and served as a Staff Officer on the Ethnic Ministries team for The Episcopal Church. 
 
During your term of office, what do you think should be your primary focus? 
I would begin by listening to colleagues as they share their stories of service on the Commission on 
Ministry here in the Diocese of Michigan. My primary focus would be to seek understanding of how 
discernment in this diocese happens and to listen to participants being discerned and doing the 
discerning to consider how that process serves this church (locally, diocesan wide and institutionally) to 
be responsive to the movement of the Holy Spirit and the cries of a world in need of reconciliation with 
God and each other in Christ. 
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The Disciplinary Board has replaced the Ecclesiastical Court and the Diocesan Review Committee under the 
provisions of the new Title IV Canons of The Episcopal Church which becomes effective July 1, 2011.  Pursuant to 
Canon 6.1 of the Canons of the Diocese of Michigan, provision has been made for the Diocese of Michigan, the 
Diocese of Western Michigan and Eastern Michigan to cooperate in the disciplinary process of any matter in either 
diocese, through the creation of a common Disciplinary Board.  The Board is to consist of nine persons, five of 
whom are members of the Clergy and four of whom are Laity.  Each of the Dioceses listed in Canon 6.1 will elect 
two clergy and two lay members of the Disciplinary Board.  In addition, each Diocese will alternate electing one 
additional clergy member.  No Standing Committee member of either Diocese may serve on the Disciplinary 
Board.  At the 184th Annual Convention, two members, one clergy and one layperson, are to be elected.  The 
term of office is 2 years.  The Disciplinary Board must meet within 60 days of the beginning (January 1) of each 
term and then as a disciplinary process requires. See section IV of the Canons – Ecclesiastical Discipline.  
 
 

DISCIPLINARY BOARD 
LAY CANDIDATE 

 

   
Mr. Reavis Graham 
St. George’s, Milford 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
I have maintained my qualifications for Race, Gender and Sexual Harassment awareness courses, with 
the United States Coast Guard Auxiliary, for over 15 years. 
 
My BA is in History with a focus on minority struggles within the United States. I have worked in diverse 
environments in the US, Mexico and the Middle East and have found ways to find common ground in 
all situations. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
I was a member of Nativity Episcopal Church from 1989 until 2017 when I moved to Milford.  
At Nativity, I was actively involved in Eucharistic Ministry and being a Lector as well as leading Morning 
Prayer and providing special music for the service. I taught Sunday school and I served on the vestry as 
well. 
 
At St. George's, I am a Eucharistic Minister and Lector plus I have led the Ante-Communion service 
there. I have served as the auctioneer for the annual fund-raiser and am starting to take a more active role 
in developing music for special events. 
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Mr. Reavis Graham (Continued) 
 
 
Service in Community: 
I serve with the United States Coast Guard Auxiliary, helping the active duty members in more 
effectively, using their resources to assist people in need on our waterways. 
 
When Toledo had a water crisis, I was part of a team that brought bottled water to those who were shut-
ins.  I have also taught boating safety and the Franklin Covey "7-Habits" Class. 
 
Other Qualifications for this office:  
When I worked as an accident investigator for the insurance industry, I had to help gather evidence and 
interview witnesses in assembling that which was necessary for our attorney's to defend our clients in 
court. I also teach the mandated Real Estate Law course for those seeking to obtain their Real Estate 
license in Michigan. 
 
What gifts, talents, skills and experience would you bring to this office? 
I listen carefully before reacting and keep in mind that all are innocent until proven guilty. 
I actively work to insure that all opinions are heard during any discussion. 
I carefully weigh all the facts before reaching a conclusion. 
 
During your term of office, what do you think should be your primary focus? 
To be independent and free from coercion always; listening with my ears and my heart. 
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DISCIPLINARY BOARD 
CLERGY CANDIDATE 

The Rev. Dcn. Donald Dersnah 
Holy Faith, Saline 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a 
brief summary of your Anti-Racism education and training.)  
Serve as a deacon at Holy Faith Church (Episcopal and Lutheran) in Saline since September 2009.  I 
have taken the diocesan Anti-Racism course and spent 46 years working in social service agencies where I 
employed equal opportunity principles in hiring and provision of services. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
I have served terms on Cathedral Chapter, Commission on Ministry, Diocesan Council and as a Trustee 
of the Diocese.  I taught courses at Whitaker School of Theology (Whitaker Institute).  I was assigned as 
deacon at St. Clare’s, Ann Arbor and St. John’s, Howell. 
 
Service in Community: 
I worked for 41 years for Michigan Department of Human Services (MDHS) in casework, supervision, 
management and administrative roles.  After that I was Executive Director of Saline Area Social Service, 
Inc. for 5 years. 
 
Other Qualifications for this office: 
My experience at MDHS included much human resources, policy crafting and writing, and labor 
relations activities. 
 
What gifts, talents, skills and experience would you bring to this office? 
I believe I am fair minded and a caring and compassionate listener.  I am able to maintain 
confidentiality. 
 
During your term of office, what do you think should be your primary focus? 
I feel the Disciplinary Board has a unique role giving advice to the Bishop(s).  I can listen, evaluate, help 
achieve consensus and help prepare cogent advice. 
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DISCIPLINARY BOARD 
CLERGY CANDIDATE 

The Rev. Judith Schellhammer  
St. Michael & All Angels, Cambridge Junction 
  
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a 
brief summary of your Anti-Racism education and training.)  
 Priest, member of Ministry Support Team, St Michael and All Angels, Cambridge Junction 
 Diocesan Council – chair Resolution Review Committee, 8 years 
 Author, Nuts and Bolts Blog for EDOMI, 5 ½ years 
 Council Representative for Diversity and Inclusion Workshop with VISIONS, Inc., July, 2017 
 Deputy to Provincial Synod, 2018 
 Deputy to General Convention, 2018 
 Committee on Reference – chair, 2 years 
 Whitaker Institute – co-facilitator of Exploring Your Spiritual Journey, 4 years 
 member of Whitaker Advisory Council,  1½ years 
  
Anti-Racism Training, 2009, and participant in all the “Waters of Reconciliation” workshops 
  
Previous Service:  (Congregation, Deanery, Diocese) 
 Deputy to General Convention, 2015 
 Delegate to Provincial Synod, 2015 
 Volunteer – St Michael and All Angels Diaper Pantry, Brooklyn, 2 years 
 Ministry Fair Presenter – workshops on addressing resolutions, Exploring Your Spiritual Journey, 

“Book Club” discussion of The New Jim Crow by Michelle Alexander, and introducing Total 
Ministry 

  
Service in Community: 
 Non-medical volunteer, St Peter’s Free Clinic, Hillsdale, 16 years 
 Organizer and volunteer, St Peter’s Free Community Suppers, 10 years 
 Member, Board of Directors, Domestic Harmony Women’s Shelter, Hillsdale, 5 years 
  
What gifts, talents, skills and experience would you bring to this office? 
My work as the Residence Director for a college has given me the opportunity to work with a variety of 
staff and students on campus as I endeavor to build community with my resident assistants and the 
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The Rev. Judith Schellhammer (Continued) 
 
 
students with whom we live.  During my thirteen years as Residence Director, I have had occasion to 
participate in disciplinary actions on campus. Through this work and my various roles in the diocese, I 
am well aware of the need for appropriate boundaries to maintain healthy and safe ministry 
environments for both the clergy and the congregants.  As facilitator for Exploring Your Spiritual Journey 
and in my formation for the priesthood, I have learned the value of good listening skills which are 
necessary in disciplinary situations.  I have worked with the Constitutions and Canons in my role on 
Diocesan Council and as deputy for General Convention.  I attended our Diocese’s anti-racism training 
in 2009 and have participated in all of the workshops as part of “The Waters of Reconciliation.” 
  
During your term of office, what do you think should be your primary focus? 
Not knowing what situations might be brought to our attention, my primary focus will be to serve with 
love and compassion and with an open mind, recognizing that in disciplinary cases there may be many 
who will need to experience God’s grace.  I will also spend time to review and become more familiar with 
the Constitution and Canons of the Church and the Diocese so that my opinions might be well-
grounded in our Church’s governing documents. 
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The Standing Committee serves as a council of advice to the Bishop; it examines persons in progress for 
ordination, and must consent to ordination; and it approves all property transfers and encumbrances of Diocesan 
property, including parish property.  The Standing Committee consists of 8 members, 4 members of the clergy 
entitled to vote at convention and 4 laypersons who are confirmed adult communicants in good standing of a congregation 
entitled to vote at convention.  Its responsibilities are determined principally by the Canons of General 
Convention.  Two members, one member of the clergy and one layperson, are elected at each Annual Convention.  
The term of office is 4 years.  The Committee meets monthly except July and August, at the Episcopal Church 
Center.   

 
 

Mr. Matthew Evett 
St. Clare of Assisi, Ann Arbor 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Congregational representative to the annual convention and long-time member of the choir. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
Three years St. Clare's vestry.  Six years member of the Genesis board of directors.  Two years Whitaker 
School board.   
 
Other Qualifications for this office:  
Professor for 20 years at Eastern Michigan Univ.  Interim school director there for 1.5 years. Served as 
Faculty Senate President for 4 years. 
 
What gifts, talents, skills and experience would you bring to this office? 
I have been an active member in Episcopal congregations all of my adult life.  Being the son of an 
Episcopal priest, I am familiar with the culture and polity of the church.  I have held many leadership 
positions in academia where I was able to help people work together to complete difficult tasks.  During 
my six years on the Genesis Board of Directors I was able to use my interpersonal skills to help us 
navigate our way through somewhat turbulent times in the relationship between St. Clare's and Temple 
Beth Emeth. 
 
During your term of office, what do you think should be your primary focus? 
Finding ways to draw more young people and families into the church. 

STANDING COMMITTEE 
LAY CANDIDATE 
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STANDING COMMITTEE 
LAY CANDIDATE 

Ms. Joyce Holden 
Christ Church, Adrian 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Currently serve as Secretary, Lay Worship Leader, Reader, Vestry Treasurer, Search Committee, and the 
Altar Guild.  I am also a member of the Whitaker Institute Advisory Committee.  I have completed the 
required training in Anti-Racism and Safeguarding. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
I have served on the Vestry (Sr. Warden and Clerk) as well as Music Director.  I have also been a member 
of the Diocesan Council, Commission on Ministry (serving as Clerk for the last 3 years of my term) 
 
Service in Community: 
Since I work full time, there is little time left for volunteer work.  However, I have made lap quilts for 
local nursing homes, gathered articles for homeless, knit warm scarves and caps for the homeless, knit 
hats for preemies and participated in Relay for Life. 
 
Other Qualifications for this office:  
Having worked in purchasing and bookkeeping for most of my life, I understand the need for order, 
accuracy, progression, and pragmatism.  The practical approach has its own rewards.  I have also taken 
EYSJ, which included spiritual direction. 
 
What gifts, talents, skills and experience would you bring to this office? 
Honestly, sensitivity to the issues of the day, a good sense of humor, a pragmatic approach to solving 
problems, and years of experience dealing with some sector or another of the general public, are just a 
few of the skills I possess. 
 
During your term of office, what do you think should be your primary focus? 
Making straight the path for those in the process is a considerable task.  Seeking clarity and guidance 
from those who came before, I would try to provide the same to all. 
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STANDING COMMITTEE 
CLERGY CANDIDATE 

The Rev. Carol Mader 
St. James’, Dexter 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
 Vicar, St. James’, Dexter, 2010 – Present 
 President, Standing Committee 2015-2016 
 Member, Standing Committee 2012-2016 
 Race Relations and Diversity Task Force 
 Safeguarding Trainer 
 Consultant in church conflict and development 
 
Anti-Racism Training: D.Min level Culture and Diversity class with Eric Law in January 2012. Graduate 
level education in Racism, Prejudice, and Stereotype.  Trinity Institute 2016, Listen For A Change: 
Sacred Conversations for Racial Justice.   
 
Previous Service:  (Congregation, Deanery, Diocese) 
 Education for Ministry mentor 
 General Ordination Examination Reader (National Church) 
 Diocesan Council (Diocese of Michigan) 
 Education for Ministry Mentor for Deacon Formation (Diocese of Indianapolis) 
 Commission on Ministry (Diocese of Indianapolis) 
 Canterbury MSU Board Member (previous to One Community) 

 
Service in Community: 
 Haiti Outreach Mission - 3 trips to Haiti 
 Academic Advisor at Lansing Community College 
 Dexter Ministerial Alliance 
 Faith In Action 
 4-H Co-leader 
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The Rev. Carol Mader (Continued) 
 
 
Other Qualifications for this office:  
Extensive training with Lombard Mennonite Peace Center in Family Systems, Clergy Wellness, Conflict 
Mediation, and Congregational Development.  Doctor of Ministry in Congregational Development 
graduate work at Bexley-Seabury and Church Divinity School of the Pacific. In addition to Master of 
Divinity, also have a Master of Arts in Personality Theory and Religion. 
 
What gifts, talents, skills and experience would you bring to this office? 
I would bring gifts of discernment and intellect to join with those of the other members.  I have served 
on Standing Committee previously, so am aware of how the Committee works together.  I believe that I 
have the ability to see “the big picture” in a situation and am able to look at a situation from many 
different perspectives.  Confidentiality is an important responsibility in this position, as well as integrity, 
candor, and reliability.   
 
During your term of office, what do you think should be your primary focus? 
The next few years will be an exciting time in our Diocese as we bid farewell to Bishop Gibbs and 
welcome a new bishop. My primary focus will be on fulfilling the role of a Standing Committee member 
during an Episcopal transition, the “regular duties” of Standing Committee members, and supporting 
and assisting both Bishop Gibbs and our new Bishop in their vocational transitions. 
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STANDING COMMITTEE 
CLERGY CANDIDATE 

The Rev. Nikki Seger 
St. Michael’s, Lansing 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Rector of St Michael's, Lansing. Canonically up-to-date in Safeguarding and Anti-racism training. Faithful 
participant in the Visions and other diversity & inclusion programs offered by the diocese over the past 
several years. 
 
Service in Community: 
Community Garden Leader, St Mike's Garden, Greater Lansing Food Bank Garden Project; Liaison to 
the Miller Street Neighborhood Watch. 
 
Other Qualifications for this office:  
Fly-fishing instructor for over 25 years -- specializing in teaching women & children; also in exploring the 
spirituality of fly-fishing and fly-tying. 
 
What gifts, talents, skills and experience would you bring to this office? 
As a member of the Bishop's Search and Nomination Committee, I have intensified my understanding 
and appreciation of the Episcopate and thus would be honored to serve in the capacity of advisor to the 
Bishop. I have also served on the General Convention's staff for the past three GC meetings and have 
been exposed to the broader workings of The Episcopal Church. Finally, I am spiritually-centered, 
organized and dedicated to serving this diocese. 
 
During your term of office, what do you think should be your primary focus? 
In this time of transition for our diocese, I believe the challenge of the Standing Committee is to build 
on all of the good work done by Bishop Gibbs and assist the vision and mission and ministry of the next 
elected Bishop of our diocese. The important focus for me would be to assist that office in engaging 
creative and spirit-filled diocesan processes that bring loving, liberating and life-giving solutions to our 
congregations. 
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The Trustees of the Diocese receive transfers of property to the Diocese for express purposes, and may receive 
funds from recognized congregations and other funds of the Diocese for investment purposes, invest such funds as 
directed or in their discretion as trustees they may determine; and to collect and receive all income from the funds, 
and pay out the net income for the purposes of the Diocese as established by Diocesan Council in the case of 
diocesan funds or pursuant and subject to the terms of the trust or trusts or other direction under which property 
or money has been received by it.  The Trustees consist of the Bishop and 15 other members, 3 clergy entitled to vote 
at convention and 12 laypersons who are communicants in good standing of a congregation admitted as a Voting 
Congregation.  5 members, one member of the clergy and 4 laypersons, are elected at each Annual Convention.  
The term of office is 4 years.  The Trustees meet quarterly at the Episcopal Church Center.   

 
TRUSTEE OF THE DIOCESE 

LAY CANDIDATE 

Mr. Ralph Castelli 
St. James’, Birmingham 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Vestry member, finance committee member and usher 
Anti-racism training:  Visions, Inc. workshop and decades of on the job training in law firm management 
 
Previous Service:  (Congregation, Deanery, Diocese) 
St. Andrew’s, Clawson (now closed) - Vestry member; junior warden; senior warden; and occasional legal 
counsel 
 
Service in Community: 
Appointed or elected official for City of Pleasant Ridge for 33 years, including Planning Commission 
member/chair (3 years); 25+ years on City Commission (20+ years as Mayor); 25+ years on ZBA (20+ 
years as chair); Investment Committee member (period as Mayor through current); numerous other 
related public/private committees; Past President, South Oakland Mayor’s Association; one term 
executive committee, Oakland County Democratic Party 
 
Other Qualifications for this office:  
Managing partner of two law firms 1982 to present 
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Mr. Ralph Castelli (Continued) 
 
 
In what ways do you feel the investment policies of the Trustees should reflect the goals of the 
Diocese? 
The investment policies of the Trustees should be set forth in a written policy statement that takes the 
goals of the Diocese into consideration. 
 
What would influence you most in making decisions about the investment and distribution of funds 
from diocesan trusts? 
Concern over the long term viability of the Diocese as a whole, while supporting the needs, which could 
also involve short term or emergency needs, of individual congregations. 
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TRUSTEE OF THE DIOCESE 
LAY CANDIDATE 

Mr. Jim Treece 
Christ Church, Detroit 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Lay Eucharistic minister, lector, and member of breakfast team 1.  I have not yet had any anti-racism 
education or training. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
Search Committee, Christ Church Detroit 
 
Service in Community: 
Secretary (1 yr) and President (3 yrs), Lafayette Town Houses Inc. (a housing cooperative in Detroit's 
Lafayette Park district); Ambassador (aka mentor, 3 yrs) to M.L. King Jr. Senior High School in the 
Crain-MSU H.S. Journalism Program 
 
Other Qualifications for this office:  
In business journalism for 42 years (AP-Dow Jones, BusinessWeek and Automotive News). I covered 
finance, markets, and general economics for about 10 years; followed by 32 years (1986-2018) on the 
automotive beat, split 13 years in Tokyo and 19 in Detroit. I don't claim to be a financial advisor or 
accountant. But as a business journalist, I'm comfortable looking at profit and loss statements and asking 
questions. 
 
In what ways do you feel the investment policies of the Trustees should reflect the goals of the 
Diocese? 
In all ways. I'm not familiar with all of the goals of the diocese, but investments should not be an 
embarrassment. About 250 years ago, investing in the slave trade might have brought good returns, but 
any diocese that invested funds there at that time, today would be judged harshly. Which of today's 
investments will history judge unkindly? Substances that fuel addictions, that kill, destroy or demean 
people and God's creation, for starters. If we believe in peace and reconciliation, how can we endorse 
investing in the instruments of war and oppression? Surely it is possible to achieve a decent and 
respectable return on investment -- to be both a good steward and to perform our fiduciary duties -- while 
also serving the goals of the diocese. 
 



25

Mr. Jim Treece (Continued) 
 
 
What would influence you most in making decisions about the investment and distribution of funds 
from diocesan trusts? 
Start with a variation of the Hippocratic Oath: Do no harm. The diocese has been entrusted with gifts 
and endowments. It would be a gross violation of that trust to risk the loss of principal by chasing 
excessive returns or by distributing more than a prudent draw in any given year. That said, it was the 
foolish servant who merely buried his master’s talents, rather than seeking to increase them. Achieving a 
decent return on investment must be one of the top priorities of the trustees if they are to perform their 
fiduciary duties. 
  
Distributions also must honor the specific requests and conditions of those who made bequests to the 
diocese and its churches. After that, they should serve the short- and long-term goals of the diocese. 
This diocese is in a boom-and-bust economic region. I believe it makes sense for distributions to be 
counter-cyclical: going up in bad economic times when the needs are greater, and down when times are 
good and congregations can ask more of their parishioners. There probably will never be enough money 
to respond to all requests. Frankly, we’re still enjoying good times as I write this. In these conditions, 
trustees must be willing to say “no,” by setting lower payouts overall, more often than they might like. 
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TRUSTEE OF THE DIOCESE 
LAY CANDIDATE 

Mr. Giles Rhodenhiser 
Christ Church Cranbrook, Bloomfield Hills 

Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a brief 
summary of your Anti-Racism education and training.)  
Lay Eucharistic Minister and Lector, Christ Church Cranbrook; Member, Christ Church Cranbrook 
Usher Corps; Clergy Spouse.   

Anti-Racism education and training: legal internship at U.S. Equal Employment Opportunity 
Commission Office of General Counsel, Appellate Services Division, Washington, DC. 

Previous Service:  (Congregation, Deanery, Diocese) 
Lector and Acolyte at St. Joseph's Episcopal Church in Durham, NC and Lector at St. Clare's Episcopal 
Church in Ann Arbor 

Service in Community: 
Member, Oakland County Bar Association; Member, American Bar Association; Member, Michigan 
State Bar; Member, North Carolina State Bar. 

Other Qualifications for this office:  
Licensed to practice law in all Michigan and North Carolina state courts, the U.S. District Court for the 
Eastern District of Michigan, and the U.S. Court of Appeals for the Sixth Circuit.  Certified by the 
International Association of Privacy Professionals and as a Certified Information Privacy Professional 
(U.S.) (CIPP/US). 

In what ways do you feel the investment policies of the Trustees should reflect the goals of the Diocese? 
The investment policies of the Trustees should reflect the goals of the Diocese to responsibly and fully fund 
all Diocesan priorities while ensuring that Diocesan investments are socially and environmentally conscious. 

What would influence you most in making decisions about the investment and distribution of funds 
from diocesan trusts? 
I would be most influenced in making decisions about the investment and distribution of funds from 
diocesan trusts by the purpose of those trusts.  As a Trustee I would maintain fidelity to the purpose of 
each trust and balance the desire for growth over the long term with the importance of the need for 
regular income distributions. 
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TRUSTEE OF THE DIOCESE 
CLERGY CANDIDATE 

The Very Rev. S. Scott Hunter, D.Min 
Cathedral Church of St. Paul, Detroit 
 
Present Service:  (Congregation, Deanery, Diocese - Pursuant to Canon 1.2.2.5, you must include a 
brief summary of your Anti-Racism education and training.)  
Since April 2007 I have served as Dean of your Cathedral, and recently the role of Provost of the 
Cathedral Chapter was added. As Dean, I am also called to serve as Chair of the Cathedral Foundation 
and Community Services, Inc., and other umbrella entities.  My Anti-Racism education and training has 
included a Province V (2 day) training; multiple diocesan trainings (2 day, single day, and Waters of 
Reconciliation events); Michigan Roundtable on Diversity and Inclusion offerings; and the “40 Years - 
Looking Forward” event hosted by Wayne State University. Further, I am humbled to serve daily in a 
congregation and community that offers a tapestry of cultures, traditions, and origins that continue to 
inform, educate, challenge, and sculpt me. 
 
Previous Service:  (Congregation, Deanery, Diocese) 
I have served multiple terms as a Trustee of the Diocese, additionally serving as Vice-President of the 
Trustees.  During times when not serving as an elected Trustee, I have been asked and honored to serve 
on the Investment Committee of the Trustees as an at-large member of this subcommittee.  Additionally, 
I have served as a member of the Standing Committee of the Diocese, and on the diocesan committee on 
Constitution and Canons.  Other service positions include the board of Mariners Inn, secretary of 
Diocesan Council, and as Canon to the Ordinary I had the honor of visiting every congregation in the 
diocese. I represented the Diocese at the Conference of Diocesan Executives, serving two terms as 
president.  For nine years I was part of the founding steering committee and subsequent Board of 
Directors of the Nathan Network, developing resources for a safer church for all, especially the most 
vulnerable. 
 
Service in Community: 
A member of the Board of Directors of Karmanos Cancer Center, I serve on the Quality of Care and 
Compliance Committee (including a term as chair).  As a member of the board of Midtown Detroit, Inc., 
I serve on their community safety and security committee, as well as being engaged in events such as Noel 
Night in Midtown Detroit, and Dlectricity. Service to the community also includes neighborhood and 
school events, as well as Chaplain to the St. Andrew’s Society of Detroit. 
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The Very Rev. S. Scott Hunter, D.Min (Continued) 
 
 
Other Qualifications for this office:  
As it relates to the financial responsibilities of the Trustees of the Diocese, I hold a bachelor’s degree, 
cum laude, in Economics from Wofford College, with business leadership and banking experience. This 
background, along with previous service on the Trustees, provides both skills and context that I believe 
are beneficial to service in this role. 
 
In what ways do you feel the investment policies of the Trustees should reflect the goals of the 
Diocese? 
Simply stated, the two should be mutually consistent. The investment policies of the Trustees should 
reflect the highest level of fiduciary responsibility, accountability, transparency, and oversight skill, while 
modeling Gospel stewardship and response to the needs of the Diocese and congregations. 
 
What would influence you most in making decisions about the investment and distribution of funds 
from diocesan trusts? 
Integrity. Some of the Trustee funds have uses and distributions that are very specifically defined. In the 
interest of integrity, those donor or fund designations must be honored appropriately, or in rare 
instances, modified legally. Other funds are overseen for the benefit of the diocese, diocesan 
congregations, and diocesan organizations. As is true with any of the funds overseen by the Trustees, 
these too must be invested with the greatest wisdom and insight available for the long term fiscal health 
and benefit of the investing entities. All the while being aware of the statements and witness we make by 
our investment decisions. 








