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2027 Insurance Premiums & Rates 
 

Dear Congregational Leaders, Clergy and Lay Employees, 

 

Enclosed is information regarding 2027 insurance rates and premiums for benefit plans 

offered to eligible clergy and lay employees in congregations and covered entities of 

the Diocese of Michigan.  This information is intended to assist congregational leaders 

in budget preparation for 2027.   Open Enrollment information will be communicated 

to all clergy and lay employees later in October. 

   

Diocesan Minimum Coverage for Medical Insurance 
 

At each annual Open Enrollment period, an array of medical plans will be offered for 

eligible clergy and lay employees through the Episcopal Medical Trust. A minimum 

coverage plan will be established by the diocesan office during the Open Enrollment 

period for which the congregation will pay premiums.  The diocesan minimum health 

care plans are the Anthem BCBS BlueCard 80 or the Consumer Driven Health Care 

Plan (CDHP) 20. Congregations (agencies/institutions) can opt to pay the full premium 

for a more benefit rich plan offered, or an employee may “buy up”, at their own 

expense, via payroll deduction. 

 

Please note: The Diocese of Michigan does require parity in medical benefits 

coverage for lay employees and clergy. That is, all clergy and lay employees within a 

congregation must be offered equal levels of coverage and cost sharing of premiums, 

proportionate to hours worked.  

 

Diocesan Council has taken this into account in comparing minimum compensation 

standards with other dioceses.  

 

Clergy and lay employees working between 30 and 40 hours per week may 

participate in the health care and dental plans with the congregation contributing a 

pro-rata amount of the premium.  

 

Consumer Driven Health Plans (CDHP) which require employer contributions to a 

health savings account (HSA) are also offered as a part of the medical plan selections. 

Congregations are required to contribute (at a minimum) the difference between the 

selected CDHP (CDHP-15 or CDHP-20; single, family, etc.) and the corresponding 

PPO80 plan (single, family, etc.) deductibles (not to exceed the annual HSA 

contribution limit) into the employee’s Health Savings account each year. For 

questions, please contact our CFO, Chris Ventura, at cventura@edomi.org. 

mailto:cventura@edomi.org


 

 

 

 

 

 

Of course, all consideration must be given to all existing Letters of Agreements and 

Covenants of Call when discussing implementation of premium cost sharing for your 

clergy and lay employees. 

 

To view a chart comparing the benefits of the health plans, visit: Human Resources – 

Episcopal Diocese of Michigan 

 

 
 
*   Monthly contribution for annuity in lieu of medical coverage 

** Enrollment must include contributions to a Health Savings Account (HSA) 

 

 

Dental Insurance 

 
Our coverage continues with Delta Dental.   Dental rates will not change in 2027. 
 

                         2026 Rates                                                          2027 Rates 

           
 

 

 

 

 

 

 

Plan Name

Single Plus One Family Single Plus One Family

Anthem BCBS BlueCard PPO 80 1,142$            2,056$            3,198$                * 1,262$            2,272$            3,534$            
Anthem BCBS BlueCard PPO 90 1,344$            2,419$            3,763$            1,485$            2,673$            4,158$            
Anthem BCBS CDHP-15/HSA 1,054$            1,897$            2,951$              ** 1,175$            2,115$            3,290$            
Anthem BCBS CDHP-20/HSA 936$                 1,685$            2,621$              ** 1,044$            1,879$            2,923$            
EAP 4$                       4$                       4$                       4$                       4$                       4$                       

2026 Rates 2027 Rates

https://www.edomi.org/church-admin/hr/
https://www.edomi.org/church-admin/hr/


 

 

Group Life, Short & Long-Term Disability Insurance 
The rates are the same for 2027 as in 2026.  For more information on how the premiums are 

calculated, please contact Kara Chapman, Diocesan Accountant at 313.833.4407 or 

kchapman@edomi.org  

       

Coverage 
Rate 

Basis 

2027 
Rates 

Group Life 
Per $1,000  

of salary  

(max 100k salary) 

 
0.410 

 
Accidental 

Death/Dismemberment 

Per $1,000 

of salary 

(max 100k salary) 

 
0.020 

 
 
 
 
 
 
 
 
 

Short-Term Disability (Lay 

Only)* 
Calculation 

based on salary 

 
0.482 

 
 Long Term Disability (Lay Only)* 

Calculation based 

on salary 

 
0.363 

 
 
 

Dependent Life Monthly premium 
 

2.89 

 

 
 

 
*Short and long term disability insurance for active clergy is provided through the Church Pension Fund. 

 

Group Life Insurance/Accidental Death & Dismemberment 

Full time employees (30 hours plus) are to be covered with a group life policy in the 

amount of twice their annual salary, up to $100,000.   Coverage for full-time 

employees is effective on the first day of the month after hire.   

 

Group Short-Term and Long-Term Disability 

Short term disability benefits are based on 70% of salary. Long term disability benefits 

are based on 60% of salary. Premiums for both are calculated based on salary. 
 

Insurance Enrollment for New Clergy or Lay Employees 

Please inform any non-enrolled, eligible clergy or lay employees that they may join a 

plan during the Open Enrollment period of October 14-November 6.  Please contact 

me for an enrollment form for medical insurance, life/disability or dental.   

 

Do not hesitate to contact me as questions arise: 313-833-4414 or cramirez@edomi.org.  I 

wish you well and look forward to hearing from you.  

 

Best Regards, 

Crystal Ramirez 
Crystal Ramirez 

Director of HR 

313-833-4414  

cramirez@edomi.org 

 

mailto:kchapman@edomi.org
mailto:cramirez@edomi.org


 

 

 

 
Regarding the Denominational Health Plan and Lay Pension Contributions 

 
In 2009, the 76th General Convention of the Episcopal Church passed two important 

resolutions (effective Jan. 1, 2013) that impacted benefits for clergy and lay employees in our 

congregations and covered diocesan agencies.  These resolutions were affirmed at the 77th 

General Convention in 2012.   

• Denominational Health Plan (DHP): General Convention Resolution A177 (2009) established 

a Church-wide Denominational Health Plan. Under the resolution, domestic dioceses, 

parishes, missions, and other ecclesiastical organizations in the Episcopal Church with 

clergy and/or lay employees scheduled to work 1,500 (28.8 hours per week) compensated 

hours annually must participate in the DHP. That means that all clergy and lay employees 

who work at least 1,500 hours per year must be covered under the Denominational Health 

Plan.  The resolution also calls for parity in coverage and premium cost sharing between 

clergy and lay employees. 

• Mandatory Lay Pension: General Convention Resolution A138 (2009) required all Episcopal 

Church organizations in the U.S. to provide pension contributions for all lay employees 

scheduled for 1,000 hours or more of compensated work annually. The mandatory pension 

amount varies according to the plan selected: 

 

• Defined Contribution Plan:  5% of salary with up to an additional 4% if employee 

matches 1-4%. 

• Defined Benefit Plan:  9% of salary    

 
 

 

 

Employee Assistance Program (EAP) 
The Employee Assistance Program is a 24 hour a day resource offered to all active clergy and 

lay employees who work a minimum of 1000 hours annually. Employees are invited to enroll in 

this plan for a $4 monthly premium. To enroll in the EAP contact Crystal Ramirez at 

cramirez@edomi.org . 

Eligible employees and family members can talk with licensed professionals who can help with 

legal or financial issues or provide short-term crisis counseling. The EAP can also assist with 

locating child and elder care support, and so much more. 

The EAP is an included benefit with all Medical Trust health care plans. If you are already 

enrolled in a Medical Trust plan, you will not need this stand-alone EAP. 

 

Employee Assistance Program Overview 

100 Reasons to call the Employee Assistance Program 

mailto:cramirez@edomi.org
https://www.cpg.org/globalassets/documents/publications/health-employee-assistance-program-eap.pdf?_t_id=3Dsz_gD6BjuqFRYpdO16Fw%3d%3d&_t_uuid=DkW9awEtSGS1JBBXSegSqg&_t_q=eap&_t_tags=language%3aen%2candquerymatch&_t_hit.id=Adage_EpiStarterKit_ModelPartials_Models_Media_DocumentFile/_435ebbdd-9f21-47c7-8afc-5587a5580fc6&_t_hit.pos=2
https://www.cpg.org/globalassets/documents/publications/100-reasons-to-call-the-employee-assistance-program.pdf?_t_id=NV2YhPdoWyNakMPHdNH7iw%3d%3d&_t_uuid=Xo7_Bb4JT0GzB9hhXBkS5g&_t_q=eap&_t_tags=language%3aen%2candquerymatch&_t_hit.id=Adage_EpiStarterKit_ModelPartials_Models_Media_DocumentFile/_6145ee41-9782-47e9-9ed2-81de7f7a4682&_t_hit.pos=8


 

 

 

 

 

 

 

 

 

 

 


