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COLA

• Starting last year Diocese recommended following Social Security COLA increases
• Current estimate for 2027 Social Security COLA is between 3.4% and 3.6%
• The Diocese is recommending a 3.5% COLA for 2027

• This is the amount budgeted for staff



Payroll Processing Costs

Current State
• Fee from Diocese for Payroll Processing is $3.00 per employee payroll transaction (typically one per pay cycle)
• Assessment has been in place since at least 2012
• ADP Charges $3.47 per employee transaction

 ADP charges $11/month for local jurisdiction fees
 ADP charges $5/employee/year with a minimum of $37.50 per company code for year end reporting (W-2, etc.)

• Diocese has absorbed the excess costs not covered through the assessment

Future State
• Fee from Diocese for Payroll Processing to increase to $4.00 per employee payroll transaction

 This rate is projected to cover the current fees charged by ADP
• Increase of $1 per employee payroll transaction -> increase of $24 per employee annually

Note: Rate does not account for the value provided to congregations for the assistance and processing which the Diocese 
offers in setting up and running payroll for each congregation



Healthcare 3-Year Rollout Plan
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Healthcare 3-Year Rollout Plan



Medical Coverage – Canons and Policies

• 2009 General Convention Resolution A177 (amending Canon I.8) establishing the 
Denominational Health Plan (DHP)
 DHP is designed and administered by the Church Pension Fund through the Episcopal Church Medical 

Trust

 Must be the sole source of medical benefits for eligible clergy and lay employees
o Dental coverage is available but does not have to be through the Trust

 https://www.cpg.org/active-clergy/insurance/health-and-wellness/denominational-health-
plan/resolution-a177/

• Episcopal Diocese of Michigan requires medical and dental coverage meeting the needs 
of employee (includes family) 
 Coverage at the base coverage level (PPO80) at no cost to employee (or family)
 Stated in the Lay Employee Handbook and Clergy Compensation Policy

• Resolution(s) would be needed to change
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Healthcare Environment for Medical Trust



Medical Plan Design Changes for 2027



Elimination of GLP-1s for Weight Loss



Medical Plan Rate Increase



Medical Plans – Episcopal Diocese of Michigan

Note: Dental, Life, and Disability have no increases from 2026 levels

Monthly Premium PPO90 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20
Single 1,485$ 1,262$   1,175$     1,044$     1,344$ 1,142$ 1,054$     936$        141$    120$    121$        108$        10.5% 10.5% 11.5% 11.5%
Plus One 2,673$ 2,272$   2,115$     1,879$     2,419$ 2,056$ 1,897$     1,685$     254$    216$    218$        194$        10.5% 10.5% 11.5% 11.5%
Family 4,158$ 3,534$   3,290$     2,923$     3,763$ 3,198$ 2,951$     2,621$     395$    336$    339$        302$        10.5% 10.5% 11.5% 11.5%

Annual Deductible PPO90 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20
Single 1,000$ 1,500$   2,200$     3,600$     500$    1,000$ 1,700$     3,300$     500$    500$    500$        300$        100.0% 50.0% 29.4% 9.1%
Plus One 2,000$ 3,000$   4,400$     7,200$     1,000$ 2,000$ 3,400$     6,600$     1,000$ 1,000$ 1,000$     600$        100.0% 50.0% 29.4% 9.1%
Family 2,000$ 3,000$   4,400$     7,200$     1,000$ 2,000$ 3,400$     6,600$     1,000$ 1,000$ 1,000$     600$        100.0% 50.0% 29.4% 9.1%

Annual Out-of-Pocket Limit PPO80 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20 PPO90 PPO80 CDHP-15 CDHP-20
Single 4,000$ 5,000$   3,900$     5,000$     2,500$ 3,500$ 2,400$     4,200$     1,500$ 1,500$ 1,500$     800$        60.0% 42.9% 62.5% 19.0%
Plus One 8,000$ 10,000$ 7,800$     10,000$   5,000$ 7,000$ 4,800$     8,450$     3,000$ 3,000$ 3,000$     1,550$     60.0% 42.9% 62.5% 18.3%
Family 8,000$ 10,000$ 7,800$     10,000$   5,000$ 7,000$ 4,800$     8,450$     3,000$ 3,000$ 3,000$     1,550$     60.0% 42.9% 62.5% 18.3%

Minimum HSA Funding PPO80 PPO80 CDHP-15 CDHP-20
Single -$         -$           700$        2,100$     
Plus One -$         -$           1,400$     4,200$     
Family -$         -$           1,400$     4,200$     

Annual Premium Increases PPO80 PPO80 CDHP-15 CDHP-20
Single 1,692$ 1,440$   1,452$     1,296$     
Plus One 3,048$ 2,592$   2,616$     2,328$     
Family 4,740$ 4,032$   4,068$     3,624$     

2026 Rates/Limits Changes % Changes2027 Rates/Limits



Growth & Income Dividends

• 20 Quarters ending June 30, 2026 Average Net Asset Value $37.6318/share
• Trustees approved increasing Dividend % from 4.15% to 4.20%
• 2027 quarterly dividend of $0.3951/share recommended by Trustees 



Questions?

Crystal Ramirez - cramirez@edomi.org 
Chris Ventura - cventura@edomi.org 
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Upcoming Healthcare Webinar

Chris Hamby
Relationship Manager
Church Pension Group

HSA Deep Dive
Thursday, October 15, 2026

2:00 PM
Zoom; https://edomi-org.zoom.us/j/5677725103?omn=81188090686 
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Other Upcoming Important Dates

Apportionment Pledges Due September 30th
LARA filings due October 1st

Open Enrollment Begins October 14th Open 
Enrollment Forms Due November 4th Open 
Enrollment Closes November 6th 
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